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EQUALITY FOR ALL!

Every person has the same rights. You too! Regardless of your gender, or where you come 
from, what religious beliefs you have or which education level you have obtained, regard-
less of your sexual orientation or if you are intellectually/physically challenged – no one is 
allowed to discriminate you or place you at a disadvantage.

SOLVE PROBLEMS, 
FIND SOLUTIONS TOGETHER.

Equal chances for all citizens and the 
acceptance of all lifestyles – this is what we 
stand for. If you find yourself in a challen-
ging life situation, we can provide you with 
the necessary support. We are there to 
hear you out and find a solution together.

We work in cooperation with our wide net-
work of experts, institutions and initiatives. 
Obviously, we treat your concerns confi-
dently and are subject to the non-disclosure 
obligation. Our counseling is free of charge 
and non-binding.

WE LISTEN,
WE COUNSEL,
WE HELP,                       

•	 If you feel discriminated at work or privately
•	 If you are in a stage of separation or divorce
•	 If you are in a violent relationship
•	 If you are subject to sexual harassment
•	 If you have problems in the family
•	 If you require assistance as a single parent
•	 If you have problems with your living conditions or
•	 If you have questions regarding the reconciliation of career and family life

COMMITED
INTERCONNECTED

Our commitment includes workshops, lectu-
res as well as activities such as international 
women cafes on “Christopher Street Day” 
or “Equal Pay Day”. In addition, we are a 
part of a nationwide network of establish-
ments and institutions.


